10‑239. 79S--Career Counselor (Active Component), CMF 79  20050518

a. Major duties. Counsels and/or reenlist or extends qualified Soldiers in the Army and supervises retention and manages attrition activities. Duties for MOS 79S at each skill level are:



(1) MOSC 79S3O. Provide career counseling to Soldiers. Conduct retention and reenlistment interviews. Determines Soldier's eligibility to immediately reenlist or extend; reviews reenlistment and extension documents for accuracy; coordinates retention ceremonies. Advise commanders on criteria for selection of unit level retention NCOs. Advises Soldiers on declination of continued service statements. Conducts inspections of and trains unit level retention NCOs. Brief leaders on matters relating to retention activities. Maintain liaison with local personnel and finance offices. Advise the commander at Battalion (Bn) or comparable sized units on all matters relating to attrition management and the Army Retention Program.



(2) MOSC 79S4O. Performs duties shown in preceding level of skill at a Separate Battalion or comparable sized units and provides technical guidance to lower grade personnel as required.



(3) MOSC 79S5O. Advise commanders on all matters relating to attrition management and the Army Retention Program. Review retention actions for accuracy. Interprets regulations and provides guidance for subordinates. Assist in the development and direction of command retention and attrition management programs. Conduct conferences and seminars for retention agendas. Assist leaders and strength management personnel in implementation and operation of the strength management program. Conducts staff assistance visits. Plans and conducts retention/attrition management training; evaluates subordinates' training presentations and interviews, provide feedback. Manage objectives, statistics and awards program. Explain unit performance data to leaders and superiors. Evaluate subordinate's conduct of a retention interview. Determine Soldiers' eligibility for retention duty. Plans and conducts retention training.


b. Physical demands rating and qualifications for initial award of MOS. The Career Counselor must possess the following qualifications:



(1) A physical demands rating--N/A.



(2) A physical profile of 122221.



(3) Qualifying scores.




(a) A minimum score of 110 in aptitude area GT waivable by Cdr, HRC, to 100 and 100 in aptitude area ST in Armed Services Vocational aptitude Battery (ASVAB) tests administered prior to 2 January 2002.




(b) A minimum score of 110 in aptitude area GT waivable by Cdr, HRC, to 100 and 96 in aptitude area ST on ASVAB tests administered on and after 2 January 2002.



(4) Be a U. S. citizen.



(5) Be at least 21 years old at the time of application.



(6) Must be serving on a second or subsequent tour.



(7) Must have 36 months time remaining in service upon completion of the Career Counselor Course. Action must be taken prior to course attendance.  



(8) Be a SGT(P) or SSG.



(9) Be a BNCOC Graduate if available in their PMOS.



(10) Have no more than 8 years time in service, if SGT(P), and not more than 10 years time in service if SSG. SSGs must additionally have no more than 2 years time in grade. Requests for waivers will not be considered.



(11) Must have no history of lost or bad time during the current enlistment or in the past 3 years, whichever is longer. 



(12) Must have no history of drug or alcohol dependency intervention program of any type.    

(13) Not be pregnant at time of selection or prior to attendance at the Career Counselor Course. 



(14) Have no marital, emotional, or major medical problems (to include immediate family members) that would hamper performance as a Career Counselor. (Every effort will be made to assign sponsors enrolled in the Exceptional Family Member Program (EFMP) to a military installation where definitive medical care is available. This is not, however, a guarantee).



(15) Be a high school graduate with diploma; or have 1 year college.



(16) Be serving as a Reenlistment NCO at company or higher level for a minimum of 6 months, and be recommended by a LTC or higher commander and the MACOM Command Career Counselor.  



(17) Must have prior completion of Mobile Retention Training Team (MRTT) Retention/Transition Program or Sub-course RR003.



(18) No record of conviction by special or general courts-martial or civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual offender under AR 27-10, chapter 24.



(19) Formal training (successful completion of the appropriate MOS 79S course conducted under the auspices of the Recruiting and Retention School) is mandatory.



(20) Must meet any additional selection criteria outlined in AR 601-280 (AA) or as announced in HQDA messages.


c. Additional skill identifiers. 



(1) P5--Master Fitness Trainer.



(2) 2B--Air Assault (personnel only).



(3) 2S--Battle Staff Operations (SL 3 and above).



(4) 4A--Reclassification Training.



(5) 4R--Transition NCO (personnel only).



(6) 5W--Jumpmaster (personnel only).



(7) 6T--Military Auditor (Reserve Component personnel only).



(8) 8P--Competitive Parachutist (skill level 2-4 personnel only).


d. Physical requirements and standards of grade. Physical requirements and SG relating to each skill level are listed in the following tables:



(1) Table 10-79S-1. Physical requirements.



(2) Table 10-79S-2. Standards of grade TOE/MTOE (N/A).



(3) Table 10-79S-3. Standards of grade TDA.

	Table 10-79S-1PRIVATE 
  20040109

Physical requirements for MOS 79S

	Skill level
	Task numbers
	Tasks

	3
	1,2,3,4,5
	1. Occasionally stands or sits for a period of 8 hours duration.

2. Must possess manual dexterity in both hands.

3. Frequently reviews documents and records/correspondence.

4. Frequently engages in verbal conversation.

5. Must not possess obviously distracting physical characteristics or mannerisms.

	4
	1,2,3,4,5
	

	5
	1,2,3,4,5
	


ATRRS as of 20050518

School: 805B 

School Location: FT JACKSON, SC 

Course: 501-79S30 

Phase:  

Course Title: CAREER COUNSELOR  

Class Schedule 

FY: 2004 School: 805B Course: 501-79S30 Phase:  Course Length: 8 Weeks 2.0 Days 

Course Title: CAREER COUNSELOR 

Class Maximum: 32      Class Optimum: 24      Class Minimum: 16 

 Course Prerequisite, Effective as of 1/8/2004 

--------------------------------------------

Active Army enlisted soldier that meets enlistment requirements. Selected by PERSCOM (Active Army). Qualified in MOS 79S. Meets requirements outlined in AR 351-1, paragraph 5-14, and met TABE requirements. Active soldiers over 40 must complete required medical screening and received status prior to attending. Only SSGs and promotable SGTs will attend. Successfully completed PLDC or equivalent unless promoted prior to linkage of NCOES to promotion. Successfully completed PLDC at least 6 months prior to attending this course. Reserve Component enlisted soldiers that meet enlistment requirements and recommended by their unit commander may apply on a space-available basis. 

--------------------------------------------

SECURITY: NOFORN 

-----------Special Information--------------

None.  

 Course Scope, Effective as of 1/8/2004 

The curriculum covers in detail the specialized skills necessary to follow and complete the complex and technical procedures involved in screening personnel records to verify BASD/PEBD, to determine eligibility for reenlistment, extension, bonuses, options and reserve component obligations or eligibility for enlistment/transfer. It is designed to place the student in an environment of a Retention office by using specially designed practical exercise scenarios to measure abilities gained through instruction, discussions, and application. The course is a progressive, multi-hurdle, performance oriented "real-world" program of instruction to meet the retention needs for a changing Army.  

79S - CAREER COUSNELOR, CMF 79  20010501

 IF PHY_PRO > 132221 THEN MOS_CERTIFIED = "Y" ENDIF

 GT>=110 IF GT < 110 THEN PMOS = "79S2" ENDIF

 GT WAIVABLE TO 100 WITH ST SCORE OF 100.

 CIT = "A" OR CIT = "B" OR CIT = "C" OR CIT = "D"

 DRI = "Y"

 BE A HIGH SCHOOL GRADUATE WITH DIPLOMA; OR HAVE 1 YEAR COLLEGE WITH GED WITH NO WAIVER.

 PHYSICAL DEMANDS RATING: N/A

 MUST MEET SELECTION CRITERIA IN AR 601-280.

 FORMAL TRAINING IS MANDATORY.

 SC:805B  CRS:501-79S30   LENGTH:8WKS,2DAYS  LOC:JACKSON

