
Policy Message 03-20 5 September 2003 
 
SUBJECT: Use of ERUP Codes  
 
1.  This message is to clarify the use of ERUP code 9T.  
 
2.  Career Counselors are reminded to use the appropriate code based on the precedence. 
Precedence is established with the lowest number identifying the highest disqualification.  Career 
Counselors must not change ERUP codes having a higher precedence with one that has a lower 
precedence (i.e. changing a 9M, QMP approved retirement, precedence 2 with a 9V, pending 
separation and precedence 10). 
 
3.  The ERUP code of 9T identifies a soldier who is in or migrated into the reenlistment 
eligibility window with a reenlistment code other than 10 and later overcomes all immediate 
reenlistment disqualification. This code has a priority precedence of 14.  
 
 
4.  Soldiers with an ERUP code of 9T who later become ineligible (i.e. APFT failure, 
overweight, pending MMRB, MEB, PEB, etc.) will have their ERUP code changed to reflect 
their current highest disqualification. The ERUP code of 9T no longer applies to these soldiers, 
as they are not otherwise qualified for reenlistment. (Example: Soldier migrates into the 
reenlistment window with a 9E, later passes APFT and is given a 9T, then later becomes 
overweight; change code to 9Z.)   
 
5.  Point of contact is SGM Dodd, DSN: 221-6949. 
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